Should We All Be One

Organizational D

& Relational




The Immediate

 Why do we have both ethnic sp
ethnic fellowships/churches?
— Is 1t divisive?
— Is i1t a faithful witness to the unbe

— ME asking ES: Does this promot
ethnocentrism? Is racial reconcil
being sufficiently proclaimed?

— ES asking ME: Does a multi-etht




Basic Info

e Both Multi-Ethnic and Ethnic-
are biblical

— ME: multi-ethnicity 1s a part of t
(Lk.4:16-30, Eph.2:11-22, Rev.7:
witness to the world (Jn.17)

— ES: “Peter was apostle to the Je
Gentiles” etc.

e Both have strengths
— ME helps to provide a forum for ¢




Identifying the Broadse

 Why have ministry by groupin;
— Why have college ministry? Yo
ministry? (Ministry by age grouj
— Why have singles/couples minis
marital status)

— Why have marketplace ministry?
occupation or interest)




Identifying the Broadse

e Mainline Protestant Christianit
relationship with organizatione

— Definition of organizational dive
organizations existing in a non-h
with each other; manifested by p
groups, etc.

 Why the uneasiness?




Thesis State

e Organizational Diversity and R
the best possible situation for C

e QOutside of the early church, it 1
church history. But historicall
proven to make Christians bette

— understand Scripture




Case Study #1: Roge

Williams thought people should be free to wors
chose not, without fear of punishment by their g
become a controversial figure in England beca
of worship.

The Puritans wanted a hierarchical, highly cont
society symbiosis.

Williams also thought Native Americans shoulc
that the Massachusetts Bay charter was invalid

had no right to give away land belonging to the
threat all around!

The Puritans of Boston stirred up so much trout

Salem for refuge with the Pilgrims at Plymo

uth

\/] €



Case Study #1: Roger

Eventually Williams caught wind of a Puritan
him back to England. Williams fled from Sale
Chief Massasoit. Hearing he was safe, other pe
Massasoit sold them land on the Mooshassuc k
Williams named their new settlement "Provide
Providence, Rhode Island.

His life exemplifies organizational diversity a
served as the first pastor of the first Baptist ch
resigned because of his dissatisfaction with the

He also helped to start the first Jewish synagog

Williams took an interest in many other Christ



Case Study #2: Korean (

In 1884, both the Presbyterian Church and the
appointed missionaries to Korea. The mission
involved in education and medical service. Tl
started their work simultaneously in Korea, of
side by side and cooperating substantially. T

organizations, but had a large amount of relati

The early Protestant missionary work laid gre
indigenous leadership. This was in contrast to
hierarchical style of operation, which relied al
distant Rome and wasn’t quick to identify are:
1910, 1n fact, Protestant missionaries had fou

various grades, accommodating over 41,000 s
twice the total enrollment in all Korean gove




Case Study #3: African-Amer

African American church gatherings were the
assembly for blacks for centuries, and was of
organizationally diverse and relationally unite
the black church served not only as a place o
community bulletin board, a credit union, a pg
disputes, a support group, and a center of poli
— In the abolitionist movement, black and white
of William Lloyd Garrison’s efforts to educate
the abolitionist movement. Christian church b

were coordinated in the Underground Railroac
War.

The presence of the African American church
struggles e. g both 51des of the Booker T. Wa




The Early Christia

e RELATIONAL UNITY & ORGANIZA

CEO: Jesus
himself, no
human
representative




Organizational Diversity in

 To Respond to Some Degree of Specializatic
Apostles & Prophets
Widows (1 Tim.5:3-16)
Itinerant prophetic ministry (Didache)
Mercy (small informal house-hospitals)
Scholars of Scripture (Hebrew experts like Je
Informal groupings of Christian soldiers in t
— Teachers and theologians (councils)
 To Respond to New Demographic Awarenes
— Nationalities (Jew & Gentile), language grou
e To Imitate Secular Groups




Evidence of a Decentralizec

e Jesus’ remark, “He who is not against you is

e The apostles’ way of managing themselves:

— They do not give any evidence that they ‘repo
were not centrally organized). Simon Peter aj
for, but not an authority over, the other apostl

— No central leader sends Barnabus and Paul ou
and Paul part ways on their own discretion

— Paul respects the other apostles as colleagues
he doesn’t refer to their formal authority over

e The need for a council in Jerusalem and its d¢

— If a hierarchical organization was already in p
ed 1n A and the decision making proc




Evidence of a Decentralize

The process of writing the NT Scriptures an
— The apostles do not appear to have consulted
The need for subsequent church councils in

— If a hierarchical organization was already in
used, and the decision making process woulc
consensual.

Later competition between Rome, Constanti
Antioch suggests that there was no clear und

— At the end of the sixth century, Gregory the (



Relational Unity 1n the

Corporate expressions of being one body
— Table fellowship (eating together), communi
— Meeting in homes (vs. synagogues only) (Ro

— Praising the other group and its members

* “Now brethren, we wish to make known to ya
been given in the churches of Macedonia...”

e “But concerning Apollos our brother...” (1 Cq
— Mentoring and teamwork across ethnic lines
* “Luke, the beloved physician...” (mentored b

Sharing wealth & resources across human di
— Gentiles giving to Jerusalem (Rom.15:27)
— Paul’s ministry to the Gentiles without suppo




BUT, Growing Distinctions At

e Paul’s Epistle to the Romans (first cent
— shows no awareness of a formal leadership

e Ignatius’ Epistle to the Romans (early
110-120).
— describes bishops as “representing” or “em
— but does not address any centralized leader:
e Cyprian in North Africa (third century)

— First to use the analogy of PRIEST:ISRAEL::C




BUT, Growing Distinctions A

* Example — The Sacrament of Marriag

— In the early church, there was no formal
episcopal blessing or benediction was ne
among the early Christians. We can only
witnessed and validated by the entire bel
not until the fifth century did an official
universal custom, and in the sixth centur
became widely common. (Edwin Yama
Marriage in the Ancient World,” Bibliot!

— This responsibility, originally left to the




Led to a Growing Centraliz

 An Example: Pope Gregory the Gre

— When he became pope in AD 590, in the
unpredictable barbarian threat, Pope Gre
selection of church leadership (previous
locally elected).

— Financing, social welfare (hospitals), anc
also centralized.

— Sacred actions, people, and times began

— It is not surprising that this bureaucratiz:
jurisdiction, and administration occurrec




However, ‘Orders’ Emerg
Roman Catholi

e To Respond to Increased Specializations
— Monasteries, Convents, and Orders
— Guilds and Societies (secular medieval trade
— Hospitals
— Artists

— Confraternities and Brotherhoods (more rece
suspiciously termed extra ecclesia due to po

e To Respond to New Demographic Awarene
— Language groups, nationalities, classes

e To Imitate Secular Groups




The Roman Cathol

e ORGANIZATIONAL UNITY & ORGAN

CEO': The Pope




Magisterial (Mainline)

e ORGANIZATIONAL UNITY BROKEN
still STRONGLY ENFORCED on the loc
centuries Protestants had LESS ORGAN
DIVERSITY




Magisterial (Mainline)
A Definitio

 Does not include smaller Protestant ¢
Waldensians, Wycliffe, Huss, the A

e Magisterial Protestants are called
their church-state alliances with mag
governments

— Zwingli Zurich

— Calvin Geneva
— Luther Germany




Magisterial (Mainline)
Attitudes Towards Organiz

e Historically, mainline Protestant chur
difficulties with organizational divers

(1) their local churches (parishes) percei
other

(2) their local churches (parishes) operat
(orders)

(3) therefore, many still wanted one orga
under one roof

(4) and they wanted a human person whc
authority to run the show




The Big Shift in
Protestant

British Evange




Organizational Diversity: B

 Wesley’s Methodist revival (1700°s)

e Attempts to reform worship and liturg
— Oxford movement in England (1833)

e Creating missionary societies
— Society of Foreign Missions - Catholics t

Society for the Propagation of the Gospe
(1701)

London Missionary Society (1795)
Society of the Missionaries of France (18
of Missions (1835




Organizational Diversity: Brit

“Ours 1s the age of societies. For the
oppression there 1s a public meeting
sorrow there are patrons, vice-presid
For the diffusion of every blessing o
partake in common, there 1s a co

— Sir James Stephen, 1849, commenting on th
became a very popular and oft-quoted article




Organizational Diversity: S

Interdenominational movements, not

Prayer Meeting Movement in NYC (1850):
participants; eventually credited with adding
city’s churches

— Abolitionism

Interdenominational groups
— American Tract Society (1823)
— American Sunday School Union (1824)
— American Education Society (1826)
— American Temperance Union (1836)




Organizational D1
Let’s Compare Britain &

e Evangelicalism in Britain

— British pragmatic, corporatist culture allo
organizations both secular (e.g. East Indie

— Britain’s historically earlier loosening of ¢
influenced British evangelicalism in 3 wa

e Spirituality: Britain’s evangelical revival
movement; strong interest in global missic

* Response to Social Conditions: British e
flexibility allowed for a more aggressive
ravages of the Industrial Revolution, slave




Organizational D1
Let’s Compare Britain ¢

 White Evangelicalism in United State

— Until World War II, denominationalism ¢
affected white American:

e Spirituality: Perhaps overly pragmatic,
around cultural preservation (school pra
creation vs. evolution) and preserving A
God’s chosen nation

* Response to Social Conditions: Very slo
slow to recognize urban problems becaus
congregations weren’t directly affected b




Organizational D1
Let’s Compare Britain &

e The African American Church

— African American church gatherings were the
assembly for blacks for centuries. Tendency t
informal. Thus, while this makes it challengi
documented history of African American chu
there is evidence that: African American chu
diverse to address pressing spiritual, social, a

As evidence, the presence of the African Ame
civil rights struggles, e.g. both sides of the Boc
W.E.B. DuBois disagreement, the Niagara Mo
formation of the NAACP in 1909, Nat’l Urba




Organizational D1
Let’s Compare Britain

e Evangelicalism in Britain was vibra
range of 1ssues, flexible and fresh in

White Evangelicalism in the United
responses to the world, fixated on a
convention-bound in its approaches.

The determining factor was organize
in Britain’s Evangelical movement.




Some Surprising Ob

e Historically, there 1s some basi
having very centralized church
spiritual and intellectual vitality
community, broadly speaking.

e Or, centralized church power a
spirituality have been inversel




Some Surprising Ob:

e Accountability for doctrine and
a concern. But accountability t
seems to be at least as problem
problem-solving.

Organizational diversity, relatio
commitment to the apostles’ tee
dialogue concerning Scripture




Where We Are

e ORGANIZATIONAL DIVERSITY
e RELATIONAL UNITY???

CEQO: Jesus
himself, no
human

representative




What about having
specific and m
ministr




Ethnic-Specific & Multi

e Isjust one example of organiza
which, 1f this assessment 1S co
tolerable: It 1s God’s desire fo

* To make this diversity healthy
InterVarsity, and 1n the wider ¢
relational unity




Relational Unity on Cam

e Corporate expressions of being one body
Friendship and table fellowship (eating togethe
Praising the other group and its members
Common commitment and teamwork across org
Mentoring across organizational lines

e Sharing wealth & resources across organizatio
— Who needs assistance?
— What can I give that is valuable?

e Adjusting cultural practices for the sake of othe
— Learning about history and culture
— Making attempts to understand




